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Resolution No. 043

CES GOVERNING BOARD WHEREAS, Article IV, Part Il of the Integrated Reorganization Plan, as approved
by Presidential Decree No. 1, as amended, dated September 24, 1972 created the
Career Executive Service Board (CESB) to serve as the governing body of the
Career Executive Service (CES) and mandated it to promulgate rules, standards,
and procedures on the selection, classification, compensation and career
development of members of the CES;

ANTONIO D. KALAW, JR., CESO 1
Charzuan

FRANCISCO T. DUQUE I

e-Offido A Vice-Chai F e ;
ExDfen Nawle and i WHEREAS, the Board gives paramount concern to continuing executive

development program aimed at developing and nurturing the leadership and
managerial competencies of Career Executive Service Officers (CESOs) and
eligibles;
REGULAR MEMBERS
WHEREAS, the Board, in pursuit of its legal mandate, develops, implements and
actively seeks out programs which aim to enhance the competencies of CESOs
PROCESO T. DOMINGO, CESOI  and eligibles, thereby professionalizing the CES and the government as a whole;

WHEREAS, the Board has identified six competency clusters that are most basic
SUSANM. SOID, CESOHY, and relevant to Career Executive Service Officers (CESOs). These clusters known
as the Competency Standards for CESOs refer to the knowledge, skills, attitudes

ANGELITO D, TWANO, CESO I and associated behaviors of an official that should be demonstrated at a specific

CESO rank;

SUSANA D. VARGAS WHEREAS, the Region Eight Administrators’ League (REAL), Inc. is a group of
dynamic and service-oriented executives in Eastern Visayas determined to bring
together and promote the welfare of its members while providing service to the
community;

WHEREAS, REAL. holds quarterly general assemblies and continuing leadership
seminars aimed at establishing and sustaining strong partnership and collaboration
among its members.

WHEREAS, REAL conducted its 2012 1% and 2™ quarter seminars aimed at
enhancing and updating the knowledge of executives on the various subject
matters that would facilitate the attainment of President Benigno Aquino Jr.’s Five
Priority Areas;
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WHEREAS, after review and evaluation, these seminars conducted by REAL have been
found to reinforce the Competency Standards for CESOs, as well as meet the

requirements for accreditation of the Board;

NOW THEREFORE, foregoing premises considered, the Board RESOLVES, as it is
hereby RESOLVED, to accredit the 2012 1% and 2™ Quarter Seminars conducted by the
REAL for its members. Said seminars entitle participants to seven and a half (7.5) hours

of training credits.

APPROVED, in Pasig City, Philippines, this lﬂ"day of September 2012.
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